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Following last month’s proposal of the National Committee to 
set a minimum wage at a daily rate of MMK 3,600 (approx. 
USD 3.20), more than 200 protesters marched in Yangon for a 
higher rate of MMK 4,000. Factory owners, on the other hand, 
already objecting the rate of MMK 3,600 as too expensive, 
announced that the introduction of the proposed minimum 
wage will result in the dismissal of workers. 

As a consequence, the Ministry of Labour published 
Notification 84/2015,  introducing  increased  severance 
payments for the termination of employment contracts by 
the employer, which shall be applicable with effect from 
3 July 2015.

Please find below a short summary of the recent changes.

Minimum Wage

In 2013, the Minimum Wage Law was enacted, giving 
authority to a National Committee to determine the rates of 
minimum wage for different industries. The law determines 
specific criteria which the National Committee shall consider 
in the determination of the rate. The law further provides for 
a consultation period of at least sixty days after the rate has 
been published. The public is granted a two-week period to 
file objections.

A new minimum wage rate was finally proposed by the National 
Committee last month. According to the publication, the rate 
shall be MMK 3,600 for an eight-hour work day and shall be 
binding  for  all  employers  of  five  or more  employees.  The 
minimum wage also applies to obligatory weekly rest days and 
leave days. Overtime has to be remunerated additionally. 

Different rates apply to a training period and a probationary 
period of up to three months each, during which only 50 % 
respectively 75 % of the minimum wage have to be paid. 

Both  employees  and  employers  have  announced  to  file 
objections against the proposed rates. 

Notification 84/2015

With Notification 84/2015, the Ministry of Labour introduced an 
obligatory severance payment to be paid upon termination of 
an employment contract by the employer. 

The amount of compensation depends on the time of 
consecutive employment, with a severance payment of one-

half monthly salary after a minimum employment period of 
at least six months up to 13 monthly salaries for employees 
having been employed for more than 25 years. 

The details are as follows:

i. Duration of employment of more than six months:  
½ monthly salary 

ii. Duration of employment of more than one year: 
1 monthly salary

iii. Duration of employment of more than two years: 
1 ½ monthly salaries

iv. Duration of employment of more than three years:  
3 monthly salaries

v. Duration of employment of more than four years:  
4 monthly salaries

vi. Duration of employment of more than six years: 
5 monthly salaries

vii. Duration of employment of more than eight years: 
6 monthly salaries

viii. Duration of employment of more than ten years: 
8 monthly salaries

ix. Duration of employment of more than 20 years:  
10 monthly salaries

x. Duration of employment of more than 25 years: 
13 monthly salaries

Please do not hesitate to contact us for further guidance 
and information.
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Disclaimer

Although every effort has been made to offer current and correct information, 

this publication has been prepared to provide information on recent regulatory 

and legal developments in Myanmar only. It is not exhaustive and thus does not 

cover all topics with which it deals. It will not be updated and cannot substitute 

individual legal and/or tax advice. This publication is distributed with the 

understanding that Luther, the editors and authors cannot be held responsible for 

the results of any actions taken on the basis of information contained herein or 

omitted, nor for any errors or omissions in this regard.
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